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Requlation No. 15/2020
A Regional Council Regulation I'ssued to

Provide Auditors Administration of the

Ambhara National Regional State

Whereas, it is needed to issue a Regulation
enabling the Amhara National Regional State
Auditor General Office to administer and control as
well as to dismiss _where it gets necessary, on a
basis of regulation and procedure, its auditors who
can implement the authority and duties listed in the
the  office’s

Constitution  and

Establishment Proclamation;

Regional
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A8 ACT ao-2P 11T @77 oo TG LI T®7
- NSt~ n1o+ R L P2 i1 AN
T VA 1 1) B T Vo T ALY N N o A T P T
U3 oM A8 T ATTTH

Pavlf (kT hSACT  LOAT  ACIMShC
TAAL TOFG CrPe- hAARIT aow/lsl LU0
PAM  DLA  OI°STTT CAPAMS hAAA®
A8 U-9° PLoo®NS T2 TPI° nef hilline
N7INALP An-AN 746 Al 18P P7LA@-7
aoCCY “1mNe M, NaoP-:

0-FARI®  aolf Ok QA oo 19T
aw/ld  haVTHETTS WA hde Phs T
avd? T ASACTT 7NN

AP’ Nlaobao(C: P4.84-0 PG K8AC av/Péf
0 PwetbET AFSRC LG Cavréf ks
NRLTLEe APE aowlF P aCPPT  aowlct
N97L:47 L7307 10N (7INEAT

0974 NP ANAP @031 (W1-a03 2271
PO 49 300 Ao (3)(1) A AR 8
AIGUI Naolf ok T1EEoLe AP TTRGE
APE RTC 267/2011 AR 4 AG Naosrlf
Mt S1%Eo0.e APE #TC 186/2003 AdbAh 26
00 ATPR (1) £101PT aowld 9PNC ok
LU7 L ADTLA::

Whereas, to help auditors to carry out their duties
and responsibilities in a transparent and accountable
manner clearly knowing their professiona freedom,
rights and obligations;

Whereas, it is necessary to make kept the principle
of equal payment for equal works causing approved
a revised human power operation, training
implementation as well as salary and benefit
payments on a basis of required qualification and
performance so as to better strengthen the office’s
auditors;

Whereas, it is needed to issue the Regulation based
on Auditors Administration of our Continent and
International  Audit  Offices by

using the

formulating
expereicnce_especialy office’s
professional freedom, and inline with the Federal
Auditor Genera Office Employees Administration
Regulation and basic principles of the office’s
Establishment Proclamation;

Now Therefore, the Council has issued this
Regulation pursuant to conventions of the Amhara
National Regional State Constitution Article 49,
Sub-article (3)(1), Sub-article 8 as well as the
Office’s
Number 267/2019 Article 4 and the Office’s
Establishment Number 186/2011

Article 26, Sub-article (1).

Revised Establishment Proclamation

Proclamation
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NG Lh78
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1. 4%°C Con
Y LN «Ph%s Ndué-P NAAP a3 77
PG hBAC  aolf  NF ChAACT
oo+ 82Le LN RTPC  15/20127 e
A.mPh STAA::
2. TCA%
LA AN AN TCTI° POLLAMD. hALPY

no-++C Y L7110 @-0T:-

1. <«h21-a07222715 90t CHAGAD: Ph2lé Ndué-P
NAAR a0 77 h1-a0 3 2 -

2. «9°AC 0> 20t Pa1e- Nduéd-P AAAN 9°aC
0t o

3. «waorlf W TN Pa1e- Ndud-P NAAP
av’ ¥ PG hBAC avrdf W 10

4, «PCIAE Khéd 0> 20Tt Pholé NP
AAAR oo 31 PGS WSAHC aodf Ok
NHALE HET POLhe @ 290hd A chét 0 1

5. PG aS%AC RS TN PS 85S%ACH “I0T (h1-
av’ 1k RrPAR 116 700 AreR (1) AS NAPE
#TC 186/2003 A3¢&k 13 700 AbER (1)
390 aow/l Otfiaoe Coolf Wk PNAL
DNLLTF GFm-:

Part One
General
1. Short Title
This Regulation may be cited as “Auditors

Administrative Regional Council Regulation of the
Amhara National Regional State Regulation No.
15/2020”.

2. Definitions

Unless the context requires otherwise, in this
Regulation:
1. “Constitution”

Regional State Revised Constitution.

means the Amhara Nationa

2. “Council” means the Amhara National Region
Council.

3. “Office” means the Amhara National Regional
State Auditor General office.

4. “Branch Office”
different zones opened by the Amhara National
Regional state Auditor General Office.

means Center offices at

5. “Auditor General
General” means Heads appointed in accordance
with the Provision of Article 116, Sub-article
(1) of the Revised Amhara National Regional

and

and Deputy Auditor

Constitution Proclamation = Number

186/2011 Article 13, Sub-article (1).
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6.

7.

“GAT] LR7 INt ChSET G NPSTE
Po9.4Ka0-G PO PNLA a0 WESACT ST
«Phl At BLLATC> ZINT Naosf
@-OT hoL7T T h9A?) LA%0. SLLNTLAT
oo\ h3%7 P00l PSRk AkR'Lh
HCE °0F PG ABAC 100+

«(+&7  avéd» TN NLTF P99.00¢-F
ATSU9° AOT ADLLT NHaAAg  aofAl
AoofAl POUTFA P e ovd TInt 1o
9. «as8 4 OAge-g IV aG Il 9101 Pooiin
A8 A0S AT h2 Adh 5 ANAT7 SR
Paonil 47 POLLOYC  ADFINS 10

Pal T  I°CI°CS OCAT  OAgo-PF39°
LI° AN
10. «h%AC»> 290t NhaAN PGS WS AC

aorlf W N4L5NG hIPrHT NAPES
ahan,  TNe:  NAS T 9°CI°CS  NCAT:
Nool8  EATAE:  NAR A8 TS OLéeT
aolf bl N7LEILT® Ph8 T h@TPT
N3 @9° LB NASACTF FPTC
PoLE1NIN ao-2 15 AT Chihé PTCT
LI eN: 1C 7T Paorrdf (KT
DNLPTFG CONT  ASACTT hLaIPCI™:
1. “Po> A8AC” VT 0PS h&4AC
oo/l MhF PG h8SAC aoplf AT
0425705 MAIrE: NaPES Aha0, TNP:
A% 9°CI°CS NCATT NovlB EnShe:
A% hSTG b aorlf Nk
NoLEI T Chl T hL1ET N1 @9
L8 NASACTE Pwe o P PO T
A8ACT ®E9° PN @@9°  Ahn
W8 ACT hGmIPCI::

oL

10.

11.

“Objective Implementers” means auditors
who implement and cause to be implemented
the audit activities.

“Audit Director” means a director who leads
one of the objective implementer directorate
being accountable to the Technique Sector
Deputy Main Auditor.

“Team Leader” means one who leads a group,
as well as who will be assigned in other similar
position.

“Audit Expert IV and 111” means afield audit
coordinator who implement tasks having from
two to five members including audit research

and indoctrination experts.

“Auditor” means an expert who is assigned as
an auditor including contract employees to
serve in the regiona auditor general office in
legality,
environmental protection, audit research and

finance and performance and
indoctrination, information technology, special
audit and other audit types at any level the
office opensin the future. Never the less, it shall
not include heads of the office and internal
auditors.

“External Auditor” means one who worked as
an auditor in the auditor general office and other
parallel auditor offices in finance and legality,
performance and environmental protection,
audit research and indoctrination, information
technology, special audit and other audit types
a any level the office opens in the future.
However, it shall not include internal auditor or

association’s or tax auditors.
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12.

13.

14.

15.

16.

«P2e Und> TNt Naord? Wk AS
Mool bk A8ACT aohhdh £A MPAA
e ITTIE APT BUI° € (9T
Lav@l7: AR AR LFPLTTT P74 AN,
Mm71rS LV ASACT he-
PoLPIN0TT USRS AL PANTAZ
ALAAIS PPLd AbedN £21-rCoOP T
AS PooANATT PMPANAN::

«Pe @A TN aorlf vk
hasS- A4 IC PoL4ARav@ PN OI°9°rT
s aordf Wk AhSATS TR L0
PPTC @LI° £9°L0 LAN&(N. Y-

“PRLE 01T TIANT WS4 hPHD- P
LB NG D8N Pr7e- LB TIALT -

«tmae>> 790t NAA A@- HLCO A é-
N99¢TN et P24 avfA AL AT@ONY
L DALY oo 9wl W&4AC 1D

«LRER hBACH TN Naoprlf (b
@-0T PHAERYT Ve MAAD 224 @LI°
U3 2T ALNLS (R P24 aofAl
AL NLLRYT ++TC PULWe- M@ 10
s eoLnta 7 henI°Cov:-

12.

13.

14.

15.

16.

“Work Condition” means a general work
relationship including working hours, saary,
different leaves, occupational health and safety,
conditions in which auditors are retrenched and
payment, discipline implementation and
grievance handling procedures and soforth

between the office and auditors of the office.

“Work Agreement” means the assignment
letter of the office written to the auditor
containing the contractual agreement between

the office and the auditor.

“Promotion” means assigning an auditor from
his current grade to a higher grade.

“Acting” means an auditor assigned as a head
for some time working as an auditor in a vacant
position where it can not be covered by another

person.

“Temporary Auditor” means a person
employed in the office for a job which is not
permanent in nature or where circumstances so
require temporarily assigned to a permanent
position; provided, however, that it shall not
include the following:
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U) N+7 hAN AP ThEATD PoLWwe. P47
WGy

A) Noo2éf Nk @071 Ago-¢ aofov§
oL ANFIC  AMmS
NPT

d) heorlg 0k IC 0L @A
awldt PO A ThATO  0NTFo-
PINL 2l @RI Cov-f SALYT PTLWS.
NPT

av) OAT® AR 6@+ AS Toed 9°niet

haoolf Wk OC 09U @ oowlot

PO Wl tHhATO 0FCE LHLTO Polw5.

NAao-£ P77

¢ 1aof 1

17. «t@h@» S0 M&oLh P4hovfN DAL
®ML9° h4 14 AtONT AH hl@ AL (AL
mL 4@ AhhooAd &40 hoof0§F  24-ar
0+en1¢6 LGN h18.0v4 @LYI°
AT58.2NS@07  NPALD @LI° NNAL  DALLT
NA -9 L7900 PAE @LI° hA48AC 10

Vaad Al

18. «22AmS» TN h8A4¢ kT RS
Om-bE7 NTINLT? Ag @omz
ATSPT ATINTFAN AL UBI @ Noo/l (WG
@-0T 0 No-F wIC 07LNT  oof0F
F9eVCT* AR hCOT (7.5CS
NI°7HLI°)T  h88.0 EhaSABT7 ®LI° 1747
MNTPOP 10T 10-::

(| Vaad AT

17.

18.

A) Persons employed as daily labors and paid
on daily basis,
B) Persons assigned in the office for

apparenticeship or internship;

C) Persons who enter into contract with the
office to work for consideration and on the basis
of their own business or professional
responsibility;

D) Experts who enter into contract with the
office to work for consideration on part-time

basis due to their special knowledge and skills.

“Representative” means a head or auditor
represented by the head in written to lead or
perform tasks besides his own work at the
absence of permanent head or the auditor is not

on hiswork until he comes back.

“Training” means promoting new technologies
or works through giving regular education,
short courses (seminars and symposiums) as
situations in country or foregin countries by the
office to enable auditors to be effective in their

works by upgrading their skills and knowledge.
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19. «Roo@H» N OW72E& P74 LB
Ataofy 24PTF ot oot 16 e me9°
PACNh? neg 1@
20. «PLoo@H QA 710 (P M@ PoLAT
PACN?S ANT N9°AC 0k (L4 PL C70m:
POVLPT AT ARLISIS  LLE ooyig
ao @l Lav®N A18.U9° NPLH@ PULLL7Y
¢Lao@H o e N Poq, avhn-t AChS T
L4 A
21. «ald 294t N9°nc 0k NLonio-
aow/lt  Naohns  (AAT  26DPTF Are-
A%LN4 ASACT N1THN CTLAT e f 1o-::
22. «ANTS{LEPE @A TINT PGS hB8AET
°/Pq hGACT T A L N o LI
PLATA T Th h8A447T N2LavAnd NA UG
oL NFA P7LOAMO- TISTO9° @O ‘10
23. “Cav-f O1- °MC° “INT A1 hSAC
0T BN | L 2 T 3 71 A T S 6 4 7
b L O A T AR 1 VAT % I A 11 W\ LU T 7 7
aow Lt hLCl av rlt -
24. “RFP BN TN (e 0P AL
LA P hhAD @17 4P D6R,
CTLPCAN POAN AAN OLI° TEE MLI° MA
ONNR T4TC LA PN ®LI° Chhd Tan,
+C AT PoLhENTT Sk g

V. hA® @017 492 @ PapA9°:  POA@T
AT o8O0 oo L9 PavANA@-7 Fhh.
Pavf A9° &CUF:

A, oAN aHdh OGP vsFd tmem®r aohHA
DL ATPNPOL@T ao)LA):

. APTCT ALLS ALY AHO-OC? ALALAT
AZAMS T ATIPUCTT  APe REAAIE ATPOY
TPPOT ®LI° “15079° COA@ VN 224 havd-C
+C  Agvd A9 0L9° AaePL OANT AL
$¢Lov Ypd NP aoT::

19. “Salary” means a base or scale pays determined for

works categorized under a given grade.

20.

21.

22.

23.

24,

“Salary Scale” means a scale and other increments,
given at different times, when permitted by the
council having the base and ceiling pays, as well as

salary increments of each grade.

“Allowance” means a pay given for auditors, who
operate in field or in other works, on the basis of
decision by the council.

“Administrative Decision” means any dicision
given to an auditor orally or in written concerning
the auditor by the auditor general, deputy general
auditors, directors, or discipline council.
“Professional Ethics” means working of an auditor
on basis of benevolence, balancing, partidity,

confidenciality at times of performing audit works.

“Sexual Harassment” means unwelcome sexud
idea or request or other verbal or physical contact of

asexual naturein work places and includes:

Unwelcome kissing, patting, pinching or making

other similar bodily contact;

Following a victim or blocking the path of the
victim in amanner of sexual nature;

Putting sexual favor as prerequisite for
employement, promotion, transfer, redeployment,
training, education, benefits or for executing or

authorizing any human resource management act.
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25. “Phhd F&T” YIAT Poopriel T
ao ' mL9° Ta- 2 TJAMG
N9L.eanTA  Usd ¢ AL PU1.LCNH
(CE A TORE

26. «(\2é °NIET 90001 OTig>  “INT
A8 A4 hwi-@ e 98T @R9e
2em7  heLehSo Ik Ahan,  eA1a
Nnz7  A%Leahtn UBF 2T oMM
NoodPd:  9°n7e1 PLLA PMS oo mh
L7 o7 09LhSo I 0
Po9Hoo-kG  POLLH 1PL @IS HANL
N7 2F7 hALeanI°CI°:

27. “Né- AL PULLCHO 14T 10T N7 AL
PULLCO  hLD @RI (e ST
P00 (N3 1@

28. “LLLP PAhA &1 TINTF hB 1S 24m7
ATmAY 0 Nao-f- mL9° Nhé.é
Cavo 2l The T N Y-

29. “lA¢  héA  PahA  T&TF 2IaT 1S
PLLONTT?  AGAC  Poolt Thed
POl P17 NAe- AL PO1.LCN
(AT XL

30. “‘HA¢  oo-A PAMA AT “IAT ST
CLLOANT?  ABAC  “ISTm79°  LooH
POLeNTT e Aooriel PULhANAD-
PO1LLT /e AL POULLCNA 15T 10~

25. “Disability” means an employment injury
resulting in a decrease or loss of capacity to

work.

26. “Occupational Disease” means any
pathological condition of an auditor which
arises as a consequence of the kind of work
he performs or because of his exposure to
the agent that causes the disease for a
certain period prior to the date in which the
disease became evident; provided, however,
that it does not include endemic or epidemic
diseases which are prevalent and contracted
in the area where the work is done.

27. “Occupational Injury” means
occupational accident or occupational
disease.

28. “Temporary Disability” means a partial or
total loss of capacity of an auditor to work

for alimited period of time.

29. “Permanent Partial Disability” means
incurable employment injury of an auditor

reducing the capacity to work.

30. “Permanent Total Disability” means
incurable  employment  injury, which
prevents the injured auditor from engaging

in any kind of remunerated work.
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31.“P&d” “INF k&G hPCN PALD
mLeI° nhlavAnt®- ¢ SAE IC
09910 ®-LLT AdS  PAFAS
NeoNE Po1Me- 181 9°AT AL
COLIND- AlkD 10

32. “4m” Nt PHLTCE (@ @e9°
Nch? POt oot CHOAM@ Ahd
Y-::
3. PRI A7MN%

MEO (7% 23 CHNA® A191C PO
o AU b AP AT RE

4. PR ON7

LV LN Naorlf bk AS NaSAHCT avhhi
.47  “ISTF®9° P4 @®N 177
AT%.U9°  Naodf Wk 0f9°  NPCIme
AchdAd 0 00T 0HALP Ph8 T A4 NEA
FooN@ N8LLNTCTFT NANTANLYTHE @LI°
NASACTT oo 07NN AL N1 Ui
14297, LPGA::

neA U-AT
O ALLEF4T PLav@H QAT TP

TPPT AS AR AR NG EPT

5. Paoréf Wk hLLAET

1. ool vk PhgkavdT7 9097 0h 397
AL POLLNANIDT ALLEETS PO
DCA FATT AT PR APAC 0k APCO
NIN@N7 TP LLEIA::

31. “Grievance” means a petition where not
solved in the process of discussion between
an auditor with his immediate head or
concerned head of work but should be

responded in the regular investigation
process.
32. “Person” means any natural or legal

personality.

3. Gender Expression
Any expression in the masculine gender shall also

include the feminine gender.

4. Scope of Applicability
This Regulation shall be applicable on any work
contract relations between the Office and Auditors, as
well as those who serve being assigned as Director,
Coordinator or Auditor Profession in different work

sections in the office or branch offices.

PART TWO
Organization, Salary Scale, Benefitsand
Different Payments

5. Organization of the Office

1. The office shall apply by studying the necessary
organizetion and human power need to make
effective its establishment objective causing it

approved submitting to the council.
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2. ool Nk h%S0 POLLMSG PrVE-
a7 DANT A6 hLATSG @mtT
IC PAT®7 RO IEYTE aow it
N29L:L7  hLLECET  LOAAT  @mo7
ALLCT NPLTA aoihe £LL-BiN::

6. A Lao@H Ohd\
1. ool Nl Ph8ACTT PRov@H OAS
TPo-TPIT 017G T AN 9°/0T  APCO
N0oO7 +706-B LLCIN::
2. PLav@H OhA AWLI87% LLE ool
ao @/l Lav@H? ATS.U-9° NPLH@- 9714707
PLav®H B4 P71.0ooANE AChST LT¢T A

7. ArdA PO ANT@ 224-PF Anrd\
LaoMH hAaohé.A\

1. AlvdA P2 PAT@® £24PF U A
av'li Lav@H L5 LTPA::
2.PHY  AIPA 0N WIPR (1) &390

GCI° aop2lf Wk AUAT +HhdF2 N
PP TC TnFots h-1T+ TM446
aAHTIOVFa-S Poo- 215 AT
NLLHITIVF® Pr7e- avfF AL RIL
aA10N1E: Naorsf Nk PNAL 5Ad AP
hoo'iti Loo@H AOh 20 ACh7 10 ANAe
PTC ovdA9° LTAAN::

2. The office shall organize newly created
positions to make the organization more
effective on the basis of supportiveness of

other work processes and results.

6. Salary Scale
1. The office applies by studying the auditors’ salary

scale and benefits and causing determined same
presenting to the council.

2. The salary scale shall have base and ceiling pays of
each grade, as well as salary increments of each steps at

different times.

7. Paying Equal Salary for Equal Works

1. Equal works shall have equal base salary.

2. Notwithstanding the provision of this Article,
Sub-article (1), as deemed as necessary, when the
head of the office permits so it is possible to
execute employment increasing upto three steps
from the base salary whenever there is shortage of

twice

professionals having advertised for

consecutively.
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8. PLav®H h& ¢
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AL NPm¢ PTLELM@ EMNEG-@ Loav®H-

1/35 @ aoNAT PANT9°::

4. W7&  hGTC  ALE9®  IH FICUCTE
N°%,ch. L0 0, Lao®H7 A72.fH
2% N7 N | 0 L b SR o L B 4 T DA 13

TPITPI° hLOLAD-I°::

9. afA

1. 915 ®9° AN POLhéNAD PCav i 7
4 NSO ANdAl PSS AT NF

1m-::

2. aoolf Wk PADAS  PTPUITPI®
G TTIT NELLTT APMG AN 9°hC
Nt A0AL PPCAN: ALPLI° 0P

ELLIN::

8. Payment of Salary

1. The office shall, at the end of every month,
make payments of salary to the auditor or his legal
representative.

2. The salary of any auditor shall not be attached
or deducted except in accordance with:

A. A written consent of the auditor;

B. Court order; or

C. On basis of Provisions of the law.

3. Montly deductions from the salary of an auditor
to be made pursuant to Sub-article 2 (b) or ()
of this Article shall not exceed (1/3) one third of
his net salary.

4. When an auditor goes for Education for long
term, his salary remains intact, however, the
benefits he has been gaining shall not be paid.

9. Allowance
1. Any alowance shall be paid only for the purpose of

carrying out the functions of government.

2. The Office shall undertake studies on the types and
payments of alowances and benefits, and submit same

to the Regional Council and, up on approval, appliesit.
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10. Working I nstruments
For the sake of the auditor’s safety and hygiene, at
times of implementing his work based on the
conditions of the work, the necessary instruments and
gown shall be given. The office shall issue detail

directive for the implementation of this provision.

11. Medical Service

Medical service supply shall be applied in accordance
with the office’s study which is approved by the

regiona council.
PART THREE

Human Resour ce Planning, Oper ation and
Performance Evaluation
12.

Human Resour ce Planning

1. The purpose of human resource planning shal be to
forcast the staffing requirement for achieving the
strategic objectives of the office, to take actions
necessary for availing the required human resource, in
type and number, for developing and properly utilizing
same and for reviewing results, frequently to make

improvements thereof.

2. Based on the office’s strategic plan, it shall study and
implement short, medium and long-term human resource

plans.

3. Vacant positions of an auditor shall be filled through

recruitment, promotion, transfer, assignment and
redeployment in accordance with the human resource

plan.

4. The office shall issue detail directive regarding the

human resource planning.
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13. Eligibility to Join and Competence
Certification System

The office shall prepare criteria and parameters to
establish eligibility and competency certification
system whereby candidates for vacant positions are

employed and promoted on the basis of competition.

14. Recruitment and Selection

1. Any type of employment of an auditor shall be
effected only on the result of examination conducted on
the basis of the office’s set criteria or on basis of any
other type of objective certification of professional and
occupational competence.

2. The office shal employ an auditor on vacant
positions when a person meets the minimum
requirement qualification for the position and scores

higher than other candidates.

3. Employment, promotion, transfer, assignment and
redeployment shall be mainly on basis of required

qualification, ethics and competence.

5. The vacant position and the human resource

management  directorates shall present a
recommendation to the top head of the office so that
the vacant position is filled by a qualified head of

work or auditor through employment, promotion or
transfer; they make the vacant to be filled upon
approval.
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5. Where the office finds it necessary, it can fill
the vacant position by head of work or auditor
who meets requirements of the position through
transfer from another office prior to an

agreement made.

6. The office shall issue detail directive concerning
employment, promotion, transfer, redeployment and

secondment.

15. Indigibility of Employment in
the Office

The following shall not be eligible to be employed in

the office:

1. A person who is under the age of 18 years;

2. Any person who has been convicted by a court of
competent jurisdiction for offences of courruption,
breach of trust, thieft, fraud or rape unless five
years have lapsed from the date the penaty is
executed or is barred by limitation or remitted by
pardon; when two yearsincomplete isjustified from
the date of dismissal.

3. A person having no certification of competence;
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. Hewho is unable to bring clearance from the office

where he was previously working in.

. Any person who is unwilling to submit medical

certificate, except HIV/AIDS test, and police
testimony.

. Any person who is unwilling to take oath of fidelity

in accordance with Article 17 of this Regulation.

. The Office may issue detail executive directive on

testimony submission indicating that they are free
from Crime, Addiction and Ethical Defects from
Academic Institutions, Health Institutions, Police
and other concerning bodies.

16. Vacancy Announcement and

Employment Execution
1. The office can execute auditor employment

in one of the following methods; by:

A) inviting candidates through clear advertising.
B) inviting graduates and competing them
through creating direct relation with higher
educational institutions.

C) using website.

2. The office issues directive of auditors’

employment execution.
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17. Auditors Oath of Fidelity

The employment auditor shall, before commencement
of hiswork, take the following oath of fidelity:

being an auditor of the ANRS Auditor
General Office swear in the Name of the Creator
sincerely and faithfully serve people; a al times to
respect the Constitution, laws of the Country and Codes
of Ethics of the Office; and not to disclose to any party
information that is revealed to me by reason of my
duties and is classified as confidential by law or
procedure; as well as to execute the government

polocies.”

18. Probation Period

1. The objective of probation period shall be to prove
the competence of a newly employed auditor through
follow-up of his performance.

2. The selected candidate shall be served with aletter of
probation employment, signed by the head authorized
to employe an auditor, stating the title, grade of his
position, salary, and date of commencement of his job

together with job descriptions of his position.

3. The period of probation of an auditor on the position
of his employment shall be for six months; provided,
however, that if the performance result is below
medium, it is extended for an additional period of three

months.
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4. The performance of a probationary auditor shall be
evaluated by the immediate head in the third and fifth
month. If the probation is extended, it shall be
evaluated in the eight month.

5. The auditor shall be dismissed if he does not get
medium commulative performance in the
extended period of probation.

6. The probationary auditor shall have the same
rights and obligations, except annual leave, with
that of an auditor who has completed his
probation.

7. If an auditor on probation is absent from work
due to occupational illness or injury as well as
maternity leave, for a period of more than one
month, he shall be alowed to complete the
remaining probation period following the end of

his recovery or maternity leave.

8. If an auditor announces his absence from work
to the head of the office due to force majeure
within one month, the performance shall cover
only the period in which he was present at work.

9. Any head of work who fails to timely fill the
performance of a probationary auditor shall be

liable to disciplinary penalty.
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19. Being Permanent Auditor

Where an auditor on probation has recorded
medium or higher performance result, he
shall be served with a letter of permanent

employment.

20. Employing Temporary Auditor

. The office shall employ a temporary auditor

only for a job which is not of a permanent

nature.

. Notwithstanding the provision under this

Article, Sub-article (1), where circumstances
require so, it may employ a temporary auditor
on a permanent position.

. It may employ foreign citizens after checking

the impossibility of emplying Ethiopian Experts
on a position requiring senior expert through

promotion, transfer or employment.

. The employment of temporary employee of an

Ethiopian or a Foregin Citizen, their rights and
obligations as well as the conditions of work
applicable to them shall be prescribed by a
regulation to be issued by the Office.
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21. Objective of Promotion
Promotion shall be given for the purpose of enhancing
the performance of the office and motivating auditors

through executing works by competent auditors.

22. Giving Promotion

1. Any auditor shall present certificate of competence
issued pursuant to Article 14, Sub-article (1) of this

Regulation to compete for promotion.

2. An auditor who has completed his probation
period can compete for promotion of an
advertised vacant position unless he is

disqualified in accordance with the detail

provisions of promotion directive. The office
shall issue detail implementation directive on

conditions of giving promotion.

23. Internal Transfer

1. Whenever it is found necessary for work, the head of
the office_ based on required qualification, can transfer
from one directorate to another directorate or to another

similar position of an equal grade.
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2. For the purpose of keeping the audit quality of the

office and preventing conflict of interest, the office can

transfer an auditor between the main and its branches

every

year having kept thelr salary and benefits

permitted for the position.

3.

A)

B)

Notwithstanding the provision of Sub-article (1)
of this Article, an auditor may, without affecting
his salary, be temporarily transferred to another
position, for not more than a year, irrespective
of the grade or type of functions where it is
required to prevent the occurrence of danger or
to rectify the damages caused by such danger to

the office.

Where it is proved by a medical certificate that
an auditor who has completed his probation
period is unable to carryout the functions of his
position or to reside his place of work dueto his
health condition; he may be transferred:

The same grade where such vacant position is

available, or

A lower grade where a vacant position of the
same grade is not available and he is willing to

be transferred to a position of lower grade.
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5. Where the position of an auditor is nullified, he
shall be transferred to another position of an
equal grade. However, if there is no similar
grade, he shall be assigned at one higher grade
or at any lower vacant auditor positions. The
office shall issue detail implementation on how

interna transfer is given.

24. External Transfer
The office, when it gets necessary, can assign head of
work or an auditor who meets requirements of the
position_ prior to an agreement made with another
office, on its vacant positions. The office shall issue
detail directive on conditions of giving externd

transfer.

25. Secondment

Where it is necessary and the sender government
institution and the auditor so agree, an auditor may be
seconded to another government institution or regional
government institution or public enterprtise or non-
governmental organizations to perform a specific duty

for a period not exceeding one year.

26. Deployment
1. The office shall redeploy its employees on the basis
when it

of competition emplements a new

organizational structure.
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2. The auditor who is going to be redeployed on basis of
this Article, his prior salary he has been receiving due

to his grade and service shall not be subtracted.

27. Working by Acting

1. When a position of head of work is vacant, a
competitor among other auditors shall be assigned until

head of work is assigned permanently.

2. The headness of work place and duties signed by
concerned head of the office shall be served to the
acting head of work.

3. The salary difference between the head of work and
the acting who is assigned, and the benefits permitted to
the position shall be paid to the acting head of work.

4. The term of acting shall not be exceeding one year;
however, it may be extended only for more than one
year if it is impossible to fill the position with human
power and the case is presented and believed by the top
head of the office.

5. The auditor assigned as acting shall remain one year

required qualification for the position heis having.
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6. The office may issue detail directive concerning

how to work by acting.

28. Outsourcing

Where the office gets it necessary, it may outsource
certain works that would not harm public interest to
private interprises or other institutions through contract.
The detail shall be determined by a directive.

29.
1. Any head of work shall delegate a person who can

Delegation

lead the position, prior to the knowledge of his
immediate head, for a specific period at times of his
absence due to work, illness, annual leave, training or
other reason. But a delegation for two months and more
shall be given by the head of the office.

2. The delegation shall be in written and the concerned

work process is communicated through copy.

3. The delegated auditor can not delegate another

auditor.

4. The delegated
responsibilities he has carried out in his delegation

is liable to any duties and

period.



1% BE Ch°14- AP NAAR_ a2 L . ohm krC E 0% T ¢ B6E 990

Amhara National Regional State Zikre Hig Gazette No. 8 17 June, 2010 page 25

5 ?.0mm- @G @at
NLNLN av1A T AANT::

oo 1H

30. Prre hdZR9° 9°HT

1. PA2¢ hEART® I°HG FATT /724 0P AL
Ptaoowlt PS:-

U) a8t 25@77 N.mNP@ oMy
PP LLET WG o6h, 0F°9A U3
A8 NG AL

A)  thI e ALAAI®  9°HG
NoLe Phlt¢7 MG Ll 19T
NaoAPT +MQ P24 hdAAov. W75 ANA
N99LL7 @M1 AT8PT AN P

) Ph8A¢T PAPAMSS CoohifN GATF

N-Fnad ALF AP :

L rve-

ov) oMt AL Phoowld OYLP
Aaohim-l

w) A8t Pao-f  N-9PNC PN
AN ool POLEOTA Ok

Aavaolly A78F A

L) P4 hovdg (HeOE avlB AL
TaoOCA ANT8LLP OABPTT ATLNT
ATINFN -

2. Naodf Mk PTULMLID $47¢- W AAI®
°HG 2 CoT+-

N7AXS  NTeRNE  ool8 AL

Phoowlt Co-mt 9°HG ACThS @7

POLLNTA

V)

5. The delegation shall be taken off by letter when
the delegator comes back.

30.
1. The objective of performance evaluation shall, based

Perfor mance Evaluation

on work plans, be to:

A) enable the auditor to effectively implement his
duties in accordance with the expected volume, quality,
time and cost;

B) evaluate the auditor on continuous basis and identify
his strength and weakness with a view to improving his

future performance;

C) correctly identify the training and improvement
needs of the auditor;

D) provide incentives based on results;

E) make possible to evaluate the auditor’s behavior

whether he gives a service having professional ethics;

F) enable the leaders to take personnel administrative

decisions based on facts.

2. The performance evaluation system to be
implemented by the office shall:
A) enable to conduct transparent and evidence based

objective evaluation of performance results;
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B) enable the verification of actual performance results
in comparison with the planned budget, time, volume

and quality;

C) encourage team work and common initiatives;

D) help healthy competition spirit among auditors and

teams to improve institutional performance resullts;

E) enable impact assessment of performance results
among successive and interrelated tasks. The office

shall issue detail implementation directive.

31. Determination of Salary

I ncrement and I ncentives

1. An auditor shall be entitled to salary step increment
per two years based on his performance evaluation
result when the result is medium and above. The salary
step increment shall be given in January for those who
are employed from July 8 to January 9, and in July for

those who are employed from January 10 to July 7.

2. The office shall effect payment at the end of the year
for auditors who score highest performance result.

3. The Office shall issue detail directive on provision

of incentives.
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PART FOUR
WORKING HOURSAND LEAVES

32.
Regular working hours of auditors shall be determined

Regular Working Hours

on basis of conditions of work and may not exceed 39
hours per a week.

33. OfficeHours

The time when the office hours of auditors begins and
ends shall be the office hours of the regiona civil

servants.

34. Public Holidays and Weekly

Rest Days

1. Any auditor shall incur no reduction in his regular
salary payment on account of having not worked on
public holidays or weekly rest days or on days when
offices are closed by order of the Government.

2. An auditor ordered in written to work on public
holidays or weekly rest days or on days offices are
closed by the order of government _due to compelling

circumstances, shall be granted a compensatory leave.
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35.

The purpose of annual leave is to enable an auditor get

Objectives of Annual Leave

rest and resume to work with renewed strength.

36. Duration of Annual Leave

1. Any newly employed auditor shall not be entitled to
annua leave before serving for eleven months;, an
auditor who has served for a year shall be entitled to 20

(Twenty) working days annual leave.

2. Anauditor having a service of more than a year shall
be entitled to additional leave of one working day for
every additional year of service; provided, however,
that the duration of annual leave shall not exceed 30
(Thirty) working days.

3. Previous service rendered in any government
institution and regional government institution shall be
considered for the application of sub-article (2) of this
Article.

37. Granting Annual Leave

1. Annual leave shall be granted within the budget year
in accordance with a leave made known to the auditor
and leave plan prepared on the basis of due
consideration of the interest of the office and, as much

as possible, the interest of the auditor.
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2. The auditor shall be entitled to advance payment of
the monthly salary of his leave period at the time of
taking his annual leave.

3. Without prejudice to the provision under Article 36,
Sub-article (2) of this Regulation, any auditor, after the
completion of 11 months, shall be granted annua leave
in proportion to the service he rendered in the fiscal

year.

4. An auditor who resigns after taking his annual leave
in accordance with sub-article (2) of this Article before
the end of the budget year shall be liable to pay back
part of the advance salary for which he has not rendered

service.

5. Eventhough any auditor is at leave, when the
condition of the work is compelling, he may be called
before the end of his leave. However, the auditor shall
be granted to use his terminated annual leave in other

time.
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38. Postponment of Annual Leave

1. Notwithstanding the provision of Article 37, Sub-
aritcle (1) of this Regulation, the top head of the office
or head of work delegated by the head may authorize
the postponement of annual leave for not more than two
fiscal years where_ due to compelling reasons is unable
to grant the auditor’s annual leave within the fiscal
year; provided however, that the accumulated leave
shall be granted to the auditor in the third fiscal year.

2. Notwithstanding the provision of Article 37, Sub-
article (3) of this Regulation, where not possible to
grant the annual leave to the auditor at the third fiscal
year due to compelling of the work, and the auditor
claims so his leave is exchanged to money, the office

must make the payment for only the first annual leave.

3. The unused and postponed annual leave due
termination of the auditors service by death and injury
shall be totally exchanged to money; only the first
annual leave shall be exchanged to money and given for
an auditor who is dismissed due to deciplinary case.
Where payment is made to an auditor in lieu of his
annua leave, his daily saary shall be calculated by

dividing his gross monthly salary by 30 days.
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39. Unused Annual Leave

1. The annua leave that an auditor brought through
employment, external transfer and redeployment shall
not be effective, and his leave neither be considered.

2. Without prejudice to the provision under Article 38,
Sub-article (3), the annual leave of an auditor who has
terminated service in his consent shall not be

exchanged to money.

40. Maternity L eave

1. A Pregnant Auditor shall be entitled to:
A) A paid leave for pregnancy medical examination in

accordance with physician’s recommendation;

B) A pad leave before delivery if recommended by a

physician.

2. The leave referred in sub-article (1) of this Article

shall not be considered as sick leave.

3. A pregnant auditor shall be entitled to a period of 30
consecutive days of prenatal leave preceding the
presumed date of delivery and a period of 90
consecutive days postnatal, in total 120 days of

maternity leave with pay.
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4. If the pregnant auditor delivers before the completion
of the prenatal leave which is granted under sub-article
(3) of this Article, the unused prenatal leave shall be
granted after her delivery.

5. If the pregnant auditor does not deliver on the
presumed date, the days subsequently taken before her
delivery shall be replaced by the annual leave she is
entitled within the fiscal year or the following fiscal
year if no annual leave she has | eft.

6. The auditor may be entitled to sick leave in
accordance with Article 41 (1) of this Regulation if she
becomes sick after completion of her maternity leave
determined under Sub-article (3) of this Article.

7. Any auditor who encounters a miscarriage, who has
completed six months pregnancy, prior to her prenatal
leave shall be entitled to 60 days postnatal leave if the

miscarriage is confirmed by medical certificate.
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8. If an auditor on prenata leave encounters a
miscarriage, her prenatal leave shall be terminated and
she shal be entitled to 90 days postnatal maternity
leave referred in sub-article (3) of this Article.

9. Any auditor who encounters a miscarriage of three
to six months pregnancy shal be granted 30

consecutive days leave with pay.

10. Any auditor shall be entitled a paternity leave with
pay for Ten (10) working days at the time of his wife’s
delivery to treat hisfamily and wife.

41. Sick Leave

1. Any auditor shall be entitled to sick leave with pay
where heis unable to work due to sickness.

2. The duration of sick leave to be granted to an auditor
who has completed his probation period, in accordance
with Sub-article (1) of this Article, shall not exceed
eight months in a year or twelve months in four years
whether counted consecutively or separately starting
from the first day of his sickness.
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3. Sick leave to be granted in accordance with Sub-
article (2) of this Article shal be with full pay for the
first six months and with half pay for the last two

months.

4. Notwithstanding the provision under Sub-article /3/
of this Article, HIV/AIDS positives shall be entitled to
sick leave with full pay for eight months and with half

pay for the remaining four months.

5. An auditor on probation shal be entitled to one
month sick leave with pay if confirmed by a medica
certificate.

6. Where any auditor gets sick:

A) he shall, as soon as possible, notify the office unless
prevented by force magjeure;

B) he shal produce a medical certificate in case of
absence for three consecutive days or for more than six

days within the fiscal year.

7. Where an auditor who has completed his probation
and who is on annual leave gets sick and presents a
medical certificate, his annual leave shall be interrupted
and replaced by sick leave.

8. The annual |eave interrupted pursuant to Sub- article
(7) of this Article shall be resumed upon completion of

the sick leave.
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42. Medical Certificate

1. A Medical Certificate presented by an auditor shall
be issued by alocal private or public medical institution
licensed by the appropriate authority or where it is
acquired from abroad and is verified by an authorized
body.

2. The certificate shall describe the health condition and
the sick leave to be granted to the auditor.

43. Leavefor Marriage

Any auditor shal be entitled to marriage leave with
pay for 3 (three) working days.

44. Leavefor Mourning

1. Any auditor shall be entitled to leave with pay for 3
(three) consecutive days for mourning when the dead is
his couple, child, parent or a relative counted upto
second generation of biological or consanguineal
relative.

2. The auditor shall be entitled to one day mourning
leave with pay when the dead is his close relative or
friend out of the list in sub-article /1/ of this Article;
provided, however, that the leave entitled in this way
shall not exceed six daysin one fiscal year.
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45. Special Leave With Pay

Any auditor shall be entitled to specia leave with pay:
1. where he is summoned by a court or any other
competent authority, for the time utilized for the same

purpose.

2. Examination time it takes for an education he follows
out of his regular working hours on the basis of the
office’s program when the examination is given at
working hours prior to bringing approval for the

examination time from the institution he learnsin.

46. Special Leave without Pay

Where an auditor of the office applies, on justifiable
ground, for a specia leave without pay, the top head of
the office may authorize the granting of such leave a
period not exceeding three months if it does not
adversely affect the interest of the office.
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PART FIVE
WORK CONDITIONS APPLICABLE TO
AUDITORS DESERVING AFFIRMATIVE
ACTION

47. Work Conditions Applicableto Female

Auditors
1. The office shall take affirmative actions to enable

female auditors to improve their competence and to be

assigned at decision making positions.

2. Women shall be entitled to affirmative actions in

employment, promotion, transfer, redeployment,

education and training.

3. It is prohibited to assign a pregnant auditor to a
position other than the position, she is assigned through
employment or promotion except her consent;
provided, however, that where so recommended by a
medical certificate due to the risk to her health or to the
fetus, she shall be transferred to another position or

place of work.

4. The office must not dismiss a female auditor by way

of retrenchment pursuant to Article 81 of this
Regulation during her pregnancy or within four months
after delivery.
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5. Any femae auditor shal, when confirmed by
medical certificate, be entitled to leave with pay for the
time spent in the follow up of medical treatment of her
child who has not attained the age of one year.

6. Female auditor shall be user of a nursery where she
breast- feed and take care of her baby; the details of its
implementation shall be determined by adirective.

48. Conditionsof Work Applicableto
Disabled Auditors

1. Disables shall be entitled to affirmative actions in

employment, promotion, transfer, redeployment,

education and training.

2. The office shall ensure that its working environment
Is conducive to disable auditors, provide them with the
necessary tools and materials and train them how to use

such tools and materials.

3. The office shall have the responsibility to assign a
person who shall provide proper assistance to disable
auditors who requires assistant.

4. Previlages by other Laws shall be applicable to the
implementation of this Regulation.
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5. Without prejudice to the provision under Sub-article
(4) of this Article and Sub-article (6) of Article 47, the
office may issue detail implementation directive on
those deserving affirmative action.

PART SIX

OCCUPATIONAL SAFETY, HEALTH,
OBJECTIVE AND APPLICABILITY

49. K egping Occupational Safety and Health

1. Keeping occupational safety and health shall have

the following objectives:

A) to maintain the safety and health of the auditor and

enhance his productivity;

B) to arrange, improve, keep, make operation and
follow up suitable work place for the safety and health
of auditors; and

C) to guarantee high level performance of the office
based on a good social well being.

2. Provisons of this part shall be applicable to

temporary auditors.
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50. Employment Injury

1. Without prejudice to the general provision stipulated
under Article 2, Sub-article (27) of this Regulation,
employment injury means physical accident or
functional injury of physical nature related to his work
on the office’s auditor while performing his regular

duties, and it includes the following:

A) injury sustained on an auditor outside of his regular
work, working place or working hours while carrying

out orders given by a competent authority;

B) injury sustained on an auditor during or outside of
working hours while attepting to save his work place
from destruction of imminent danger irrespective of an
order given by a competent authority;

C) injury sustained on an auditor while traveling to/
from his place of work to his home by a vehicle
provided by the office for the common use of its staff or
by a vehicle hired and expressly destined public
transport by the office for such purpose;
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D) any injury sustained on an auditor while present, in
connection with his duties, in the work place or
premises of the office before the commencement or
after completion of his work or during any interruption

of work;

E) any injury sustained on an auditor as a result of an
action of the office or third party a the time of

performing of hiswork.

2. The extent of employment disease and disability
shall be determined by the indicated table of the civil
servants pension proclamation.

3. Notwithstanding the provision under Sub-article (1)
of this Article, any injury sustanined on the deliberate
act of an auditor, particularly, by violation of express
safety rules or by being presented at work in a state of
intoxication caused by drugs or drinks shall not be
considered as an employment injury.

51. Safety Measures
1. The office shall have the responsibility to:

A) ensure that the work place does not cause hazard
on the health and safety of auditors;

B) provide auditors with protective divices and

materials; give them instructions on their utilization.
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2. Any auditor shall have the obligation to:
A) Respect directives issued to keep safety and health;

B) properly use safety decvices and materials, and

C) promptly inform the concerned head of the office
which he may have reason to believe could present

hazard.

3. The Office shal undertake studies on methods of
maintaining occupational safety and health; and
facilitate on provision of training so that auditors of the

office implement same.

4. The Office shall supervise the implementation of
occupational safety and health measures in the office,
and shall issue directive regarding safety precaution

measures.

52. Medical Benefits and Leave
Caused by Employment Injury

1. The office shall cover the expenses for the following
medical treatments to the auditor who has been
sustained employment injury:

A) expenses of general and special medical treatment
and surgical care;

B) expenses of hospital and pharmaceutical care;

C) expenses of any necessary prosthetic or orthopedic

appliance.
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2. The medical treatment to which an injured auditor is
entitled pursuant to Sub-article (1) of this Article shall
be provided by private medical ingtitutions only where
the treatment in question could not be provided by
public medical institutions.

3. Any auditor who has been sustained an employment
injury shall be entitled to injury leave with full pay until
he recovers and resumes to work or until it is medically
certified that he is permanently disabled. Where it is
medically certified that the auditor is permanently
disabled, he shall be entitled to the benefits provided
under Article 53 of this Regulation.

4. Where the auditor intentionally delays his recovery
by not following the medical treatment properly or by
his disrespect of phsycian’s instructions, his entitlement
of medical benefits and leave under Sub-article (1) and
(2) of this Article shall be ceased.

5. The Office shal
directive regarding the payment of medical expenses
referred in Sub-article (1) of this Article; and it shall
apply when it is seen and approved by the Council.

issue detail implementation
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53. Disability Pension and Gratuity

1. Any auditor who has been sustained permanent total
or permanent partial disability due to employment
injury shal be entitled to the rights and benefits
provided by the public servants pension law.

2. Injuries which, although not resulting in incapacity to
work, caused serious mutilation or disfigurement of the
injured auditor, shall be considered as permanent partial
disability for the purpose of payment of compensation
and other benefits.

3. The determination of extent of employment injury
provided by the civil servants pension proclamation
shall adso apply for the implementation of Sub-article
(2) of this Article.

4. Where an employment injury has resulted in the
death of an auditor, his survivors shall receive pension

provided by the pertinent Pension Law.
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54. Tax Exemption

Any payment to be made pursuant to Article 53 of this
Regulation shall be exepted from tax and may not be
attached or set off, or assigned by the beneficiary.

55. Claimsfor Compensation from Third

Party
1. Where the injury sustained on the auditor is caused
by the fault of a third party, the office shall be entitled
to claim compensation from the third party an amount
equal to the expenses which it has incurred due to the

injury.

2. In the event that the auditor recelves compensation
from the third party who caused injury, the office may
deduct from the auditor’s salary an amount equal to the
expenses it incurred pursuant to Article 52, Sub-articles
(1) and (3) of this Regulation. Where the amount of
compensation received by the auditor is less than the
cost incurred by the office, the office can claim the

difference from the third party.

PART SEVEN
HANDLING PROFILESOF AUDITORS

56. Personal Profiles

1. The Office shall handle relevant personnel data
organizing in amodern way regarding each auditor.

2. Any auditor of the office shall have the right to
access or take copy of files found in his personal

profile.
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2. Any person can not have the access to personnel

profiles of an auditor without his consent unless
authorized by a court order or by provision of the law.

3. It is prohibited to deposit any document, which is not
made known or informed to the auditor, in his

personnel profiles.

57. The Responsibility of Organizing Profile

of Auditors
The Office shall have the duty to:

1. implement human resource management information
system at the office levdl;

2. organize auditors data base;

3. collect, complie and disseminate dstatistical data

relating to auditors.

PART EIGHT
RIGHTSAND OBLIGATIONS

58. Responsibility of the Office

In this Regulation, without prejudice to responsibilities
stipulated under other provisions, the office shall have
the following responsibilities:

1. to make auditors fully aware of government policies,

strategies and laws,

2. to ensure that its working environment is free from

any form of religious activities;
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3. provide job description to each auditor and evaluate

his performace based on work plans;

4. provide necessary work appliances to auditors and

orient them about their usages;

5. Create conducive working environment to the safety
and health of auditors.

59. Obligations of an Auditor
Any auditor shall have the following obligations to:

1. be loyal to the public and the Constitution, and
respect the rule of law;
2. effectively execute through understanding the laws

and policiesissued by the Government;

3. serve the public and the country without having any

form of bias;

4. devote his whole energy and ability to the service of
the public;

5. implement the functions specified in his job
description and the lawful orders of his immediate

supervisor;

6. be reserved from excercising any activity or practice
reflecting his own faith or religion at the pal ce of work;



1% A8 PRI AP NAAL @051 W w7 oM krC K 0 T 7 B 990

Amhara National Regional State Zikre Hig Gazette No. 8 17 June, 2010 page 44

7. °am.C  HNam-  CHARTTIS NG
aAIM%,  COPT®T Caorrdf N7
°aAm.CT CoomNe:

8. NFMIAIPT  ovhhd (27  (&Ik:
OHCE Y2951 N7 Akh hoophiet:
NAhA 1817 @LI° AT  ARYE
09045 USFPT oo@he hAavd A9

9. Aao”df Nk P9LOMM7 AN DNT
o380 ®LI° NG ®9° hhLd
ntooNt 24 IC PULPLT @LI°

nao vl g (1855 he Gt 2C
g eamye b b ) 0 A Yl
Phao it

10. 22477 A AtEh Tdoo- CATIPAG

NHVI° °0701 AL PATDLAI:

11. Naorrdf 0l weAsrk  Admar
®LI° ATBAT ACLMNPD A1NTAT
N9 9L aMmF eI PO
AT TICT  LAoomfP @LI°
LAavP(I\:

Po.0aMT7
NA29(

12. Aé- S YIS
aoV| 4P DTG av)\1L DT
PaoMPI°G PaomN :

13. haT af N/aLh 00FPC hre-o-
D¢ NHEPH ONE 9°nE e Phndes
P°Covd-  h18.L2C7 Nooprlf bk
N.MPP AI°Covl- CovPlA:

7. not disclose confidentia matters of the office

classified as such;

8. not to commit discriminatory treatment of clients on
basis of gender, language, ethnicity, religion, political
outlook, physical disability or other forms of

differentiations;

9. not engage in any other activity that compromise his
service to the office or otherwise conflict with his

duties or isincompatible with his status as an auditor;

10. not to use his position to advance his political

interest and thereby exercise discriminatory practice;

11. not solicit or accept any gift or present having a
vaue in consideration of the service he rendered or

expected to render as an auditor;

12. properly use and handle materials and facilities
supplied to him for the purpose of doing his job;

13. submit himself for medical examination, other than
examination for HIV/AIDS, when required by the
office on sufficient grounds related to his work;
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14. Respect occupational safety and health rules;

15. Any auditor shall contribute his effort for the
achievement of the office to its establishment objectives
and responsibilities by performing his duties in higly
professional ethics through respecting codes of ethics
issued by government as well as the office. The office
shall issue detail implementation directive.

60. Liability of Debt

Any auditor shall be liable for the damage or loss of
materials and facilities supplied to him for the purpose
of doing hisjob where such damage or loss is caused by
his negligence or intentional act.

SECTION NINE
DISCIPLINARY MEASURES AND
GRIEVANCE HANDLING

61. Objectiveof Disciplinary Penalty

The objective of disciplinary penalty shall be to cause
the auditor regret and learn from his mistakes and to
rehabilitate him so as to become ethically sound, or to

dismiss him when he becomes recal citrant repent.
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62. Typesand Classification of Disciplinary

Penalties
1. Depending on the gravity of the offence, any one of
the following penalties may be imposed on an auditor
for breatch of discipline:

A) oral warning;
B) written warning;

C) fineup to 15 days sdary;

D) fine upto three months salary;

E) down grading for the period of upto two years;

F) dismissal.

2. The penadlties specified under Sub-article (1) from
(A) to (C) of this Article shall be classified as simple
disciplinary penalties.

3. The penalties specified under Sub-article (1) from
(D) to (F) of this Article shall be classified as rigorous

penalties.

4. An auditor who has been demoted in accordance
with Sub-article (1) (e) of this Article shall be reinstead

upon the lapse of his period of punishment:

A) when a similar vacant position, before his

punishment, is available without any additiona
promotion procedures;

B) in the absence of a vacant position, he shal be
reinstead to a similar position without any additional
promotion procedures when it becomes available at a

|ater time.
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5. After a disciplinary measure has been taken on an
auditor, such measure shall be referred to and remain as

arecord:

A) for one year where the penalty is simple;

B) for three years where the penalty is rigorous.

63. Offcences Causing Simple Deciplinary

Penalty

The following offecnces cause simple deciplinary

penalty:

1. Being absent from work without prior permission of
hisimmediate head of work;

2. Doing private or others’ work at working hours;

3. Announcing as his colleague has in-efficiency in

badly heart while the caseis not;

4. Not notifying, when his colleague committsillegal or
unethical actions, to his head of work or other

concerning body;

5. Submitting nomination in conflict with good will;

6. Not disclosing, without sufficient reason, important
information to head of the office or heads of issue

concerned bodies or auditor;
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7. Unwilling to give hidden Information that has not
been forbidden to anyone who asked legally.

8. Give Decisions with out enough reason or concret

evidence or unwilling to take measurements.

9. Make another income out of his own work place and
doing conflict interest

10. When conflict interest happens on his work, may

not inform to the concerned body negligently.

11. Without informing the Office, He makes income
doing extrawork in his free time.
12. To commit any bratch of discipline offence equal

gravity with the offences specified above.

64. Offences Entailing Rigorous Disciplinary
Penalities

Rigorous disciplinary penalities may be imposed for

one of the following:

1. Neglect of duty by being disobedient to lawful

orders, negligent or tardy or by international non-

observance of working procedures and government

policies;

2. Delibrate Procrastination of cases or mistreatment of

clients;
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3. To Ddliberate obstruct work or to collaborate with others

in committing such offences;

4. Unjustifiable repeated absenteeism or non-observance of
office hours, fallshort of getting lesson in spite of being

penalized by simple disciplinary penalities;

5. To initiate and commit physical violence at the work
place;

6. Neglect of duty by beieng acohaolic or drug addict;

7. To accept or solicit bribes;

8. To Commit an immora act at work place;

9. To Commit an act of theft or breatch of trust;

10. To Commit an act of misrepresentation or fraudulent act;

11. To inflict damages on the property of the government
institution due to an intentional act or negligence;
12. Abuse of Power;

13. To Commit Sexua harassment or harm at the work

place;

14. Negligently not notifying gift or hospitality to pertinent

body while he has an obligation in law or directive.
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15. Auditors’ way of dressing is out of ethics at work;

16. When the Auditor makes frighten and slundering on
his colleague as well as institutions that checked by
audit;

17. Makes Slundering of the Personsor Offices with out

evidence;

18. The Auditor left from his work place with out

informing or asking permission to his head,

19. Gum up and Maltreatment of Work;
20. To commit any bratch of discipline offence equal

gravity with the offences specified under this Article.

65. Taking Disciplinary Measures

1. Before deciding disciplinary penality on any
Auditor, He has to be informed what would
do and may have a chance to protect
himself.

2. Disciplinary measures may be taken

irrespective of any court proceeding or

decision.

3. Disciplinary measures does not remain an
Auditor from Civil and Criminal liability.
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66. Establishment of Discipline
Committee

1. Establish Disciplinary Committee
who  shall conduct Formal
disciplinary  investigation  and
thereby submit recommendations to
the General Auditor.

2. The Discipline Committee may have
Five Members and One Secretary.

3. Chairman of the Committee, Two
Members and a secretary shal be
appointed by Head of the Office.

4. Two Members of the Committee
shall be selected by Auditors.

5. Termination of Members of the

Committee shall be Two Years.
67. Suspension of an Auditor from

Duty
1. Any Auditor may be suspended from duty if it is
presumed that:
A) He may be obstruct the investigation by concealing,
damaging or destroying evidence related to the alleged
offence;
B) He may Commit additionaloffence on the property

of the Government institution;

C) The aleged offence is so grave as to demoralize
other Auditors or negatively affect the public trust

towards Auditors;and
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D) The Disciplinary Offence may lead to dismissal.

2. An Auditor may be suspended from duty and
payment of Salary in accordance with sub- Article (1)
of this Article only for not more than a period of one
Month.

3. The dicision given in accordance with sub-article (2)
of this Article shall be communicated to the Auditor in
written, standing the grounds and duration of his
suspension and signed by Head of the office ; Hence,
the suspended letter shall notice on the office board for
the consequent ten days if it couldn't meet him infront.

4. Unless adicision of dismissal is rendered against the
suspended Auditor, the salary withheld during the
suspension shall be paid to him without interest.

5. If it is assuring of the offence of the suspended
Auditor, the Penality shall apply from the date of the

suspensionof his duty.

6. The suspension of an Auditor shall not deprive him
of other rights and duties that are not affected by the

suspension.
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7. Notwithstanding the provision of sub-article (2) of
this Article, if the suspension period of an Auditor from
duty and payment of Salary expires before his dismissal
or reinstatement with paymenet of Salary in accordance
with sub article (4) of this Article.

A) With payment of half Salary if the delay is caused
by the complexity of investigation of the disciplinary

charge; and

B) Without payment if the cause of delay is attributed
to the Auditor himself.

8. If theinitial or extended period of time suspension
of an Auditor from duty and payment of Salary expires
either before the dismissal of an Auditor or his
reinstatement with payment of his Salary in accordance
with sub-article (4) of this Article, the suspension from
duty and payment of Salary shall be lifted and the
investigation of the disciplinary chage shall continue;
provided, however, that employees and heads
responsible for the delayshall be liable for disciplinary

offences.

68. Period of Limitation

1. Disciplinary measure shall not be taken against an
Auditor who has committed an offence entailing smple
disciplinary penality unless such measure is taken
within six months, from the time the commission of the

offence is known.
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2. No disciplinary charge shall be brought against an
Auditor who has committed an offence entailing
criminal liability in addition to, rigorous disciplinary
penality unless the disciplinary charge is brought within
the time limit provided for in the criminal code for such

criminal offence.

3. No disciplinary charge shall be brought against an
Auditor who has committed an offence entailing
rigorous disciplinary penality, but not entail criminal
liability, unless the disciplinary charge is brought
within the time limit provided for in the criminal code
for petty offences.

4. Notwithstanding the provisionsof disciplinary charge
submission periods of limitation herein from sub article
(1) up to (3) of this Article, the official who has failed
to take measures- with in a period of six Months from
the date he became aware of the offence, shall be liable

for disciplinary offence.

5. Any clam based on employing relation shall be
barred of limitation unless submitted his question of
right until Ten days.

6. Notwithstanding the Provision of sub-article (5) of
this Article, the charge is brought based on breaking
work contract; failed to take measures with in 30 days
or providing grievance decisions in 30 days shall be

barred by period of limitation.
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69. Grievance Handling Procedure

Auditors grievance handling procedure shall have the
following objectives:

1. To provide expeditious remedy for grievance.

2. To ractify mistakes and weaknesses that cause for
grievance; and

3. To provide equitable and fair treatment to all
Auditors
relationship.

and thereby promote smooth work

70. Establishing a Grievance Handling

Committee

1. Establishing a grievance handling committee who

conducts  grievance  inquiry, and submits

recommendations to the head of the General Auditor.

2. The Committee may have Five members and One

Secretary who doesn’t have vote.

3. Chairman of the Committee, Two members and a
Secretary shall be appointed by Head of the Office.
Two Members of the Committee shall be directly
selected from an Auditor.

4. Termination of the Committee shall be Two Y ears.
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71. Dutiesof The Committee and Inquiring
Grievance by The Committee

1. A grievance handling committee shall have the duty

to investigate complaints loged by any Auditorand
submits recommendations to the General Auditor with

in 30 working days.

2. The following issues investigate by Grievance

Handling Committee relating to:

A) Interpretation and Implementation of Laws and
Directuves;

B) Protection of rights and benefits;

C) Occupational Safety and Health;
D) Placement and Promotion;

E) Performance Evauation;

F) Undue influence exerted by supervisors,

G) Disciplinary Measures to be taken in this
Regulation which listed types of Penality;

H) Unlawful Suspension or Termination of Work
Contrat.

I) Unlawful attachment or deduction of Salary or
other Payments;

J) Loosing rights related to employment injury at
work;

K) Issues that raises relating Work release and

service evidence; or
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L) Other issues related to conditions of work and
has responsible to submit recommendation
relating to investigate compliants which the
Auditor provides.

72. Period of Grievance

1. An Auditor who complains on the decision given
shall

Handling Committee in the written form with in Five

recommend his complain to the Grievance

working days when the head has given the decision.

2. On the given decision in accordance with sub- article
(2) of this Article; anyone who is unable to complain or
appeal in the time given, may have a chance to appealor
apply with in ten working days.

73. Appeal

1. The decision of the discipline or grievance inquiry
Committee on question of facts may appeal to the

regional supreme court.

2. If there is any party who feels fundamental error of
law is committed in the decision given by the Regiond
Supreme Court, may submit his appeal to the Cassasion
bench of the Regiona Supreme Court within 60 days

from the decision is given.
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PART TEN
TERMINATION AND EXTENSION OF
SERVICE
74. Resignation of Work Contract

1. Without prejudice Obligation of Law or Contrat, any
Auditor, by giving a one Month prior notice, resign at
any time; provided, however, that the government
institution may release him prior to the end of the

notice period if it can easily replace him.

2. Any Auditor, who has terminated his service without
giving one Month prior notice referred to in sub-article
(2) of this Article, shall have civil and criminal liability

for damage caused by such failure.

3. Where the service of the Auditor is indispensable and
he could not replaced easily, his release may, in
agreement with his faillure employer, be delayed for a
period not exceeding three Months counted from the
date of application.
75. Termination of Service dueto lllness

1. Where an Auditor is unable to resume work with in
the time specified under Article 41 (2) and (4) of this
regulation, he shall be deemed unfit for service and his

service shall be terminated.
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2. Without prejudice to the provision of Article
53 (3) of this Regulation, where an Auditor
who has sustained employment injury is
medically determined to be permanently
disabled, his service shall be terminated.

3. An Auditor who has completed his probation under
Article 23 sub- article (4) (b), he shal be released

unless he accept the transfer.

76. Dismissal Dueto I nefficiency

1. The Service of an Auditor who has completed his
probation period may be terminated due to inefficiency
where his performance evaluation result indicates his
inefficiency and shown no improvement after being

given appropriate capacity building training.

2. The Service of an Auditor may be terminated due to
inefficiency where his performance evaluation result is
below Satisfactory for three successive evauation
periods despite exerting all his knowledge and ability to
accomplish hiswork.

3. Notwithstanding the Provision of sub- article (1) and
(2) of this Article, an Auditorwho has finished his
probation and whose performance evaluation result has
been high for Five successive years may not be
dismissed on grounds of inefficiency unless his

performance evaluation result becomes below

Satisfactory for the following Four Successive

evaluation periods.
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4. The termination of Service of an Auditor under sub-
articles (2) and (3) of this Article shal, as may be
necessary, be effected for the achievement of the
purposes of performance evauation under Article 30 of

this Regulation.
77. Dismissal Dueto Force Majeure

1. An Auditor who has completed his probation period

if absent from work due to force majeure, he shall
inform the situation within One Month to the

government institution.

2. The institution that has received the reasons of
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absence of an Auditor in accordance with sub- article
(1) of this Article shall, after verifying the validity of
the reason, kept the post of the Auditor vacant for six
Months, provided, however, that theService may be
dismissed if he is unable to resume work within the six
Months.

3. Notwithstanding sub-article (2) of this article, if an
Auditor who is absent from work due to detention for
more than six Months and produces an evidence of his
acquittal, the government institution shall reinstate him
on any vacant position by maintaining his previous
salary.
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4. Without prejudice to the provision of sub- article (1)
of this Article, when an Auditor who has completed his
probation is absent from his work for Five consecutive
working days due to unknown reason, the institution
may dismiss after calling him to report by two
Resource  Administrative

consecutive Human

Directorate of Five days each.

5. An Auditor, who has reported to work pursuant to
the notice made in accordance with sub- article (4) of
this Article, if he reports to work within 15 days from
the first day of his absence shall, without prejudice to
the administrative measure that may be taken by the
Head of the General Auditor institution upon examining

the reasons of his absence, be reinstated to his position.

6. Notwithstanding the Provision of sub- article (4) of
this Article, an institution may, upon authorization by
the Head of the institution or his representative,
reinstate an Auditor to a similar vacant position if he
reports to work within Six Months from the date of his
absence by producing sufficient evidence to prove that
his absence was caused by force majeure. When he
back to work and get similar vacant position, he reports

to work but if not, he shall assign in low position.



1% A8 PRI AP DAL @052 e w7 oM ke K 0 T 7 BAE 990

Amhara National Regional State Zikre Hig Gazette No. 8 17 June, 2010 page 44

7. Pav-né- WM@T PAMGPE Poosrlf bk
88 TC OAF O+ °n720T ha?e OC AL
Nn7e M3 AL aintTT  LATaT14
21-PCUT e o L LMA::

78. £04 TIOMIPEEL A6 DNT
NA7IRLT

1. A8t NELS  ANTT APt U
oLt SCLET 409° hbTT ov/hk
Phd @7 LA TINMIPEE TIELT STAN:-

U) ao”lf 0k 00T OPmC oL9°
ntemsé 0A  Phad CHPVCT  @L9°
L AP TINLE @f9°  TISTo9°
Phiv 1L hedn:

A) Poo/ET  N1&  A@F hm4T  head
DmLI° hPPLl:

)  Poo/kT ®RIS Crve- QALLIETD
mLI° CHINICTT ®LI° CATILTT
1700 @9 LT hadd  @L9°
] { PA]

ao) 171NN CINLPTT 4G hitmeba
®LI° Cav/(kT T1EIS AATINN ATA
MLI° AMA @17 TPI° hPA:

w) °ame- P PP Coo/kT N1RT
AN hAD- P DAL avavl @
ALPOA  AT1CovANtD @17  AAAE
ham ®@9° hIAm:

7. The Service of an Auditor who has not completed his
probation shall be terminated without any additional
formality where he is absent from work due to

unknown reasons.

78. Termination of Work Contract with out
Warning
1. If an Auditor did the following actions in a justifier
way, the office shall terminate the work of contract
with out warning.
A) If an employment or after employment is effected
upon presentation of false evidence of education,

experience or false documents:

B) Disfiguring intentionally the office document or
rejecting valuable documents:

C) Snitching or Misappropriating money and property
of Offices, Collegues, Clients and guests:

D) Use an Authority Signature analogical or Service
stamp of the office for personal or others improperly:

E) Secret and relevant documentof the office; unable to
accept directive of the head Surrender and subject to
other improper body:
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F) Defacement of the exact Offices’s system either

personal or third party avail:

G) Adverse the policy and System Regulationof the
Office

improperly or the given decision may harm the Office

intentionally; thus, apply his authority
interms of out of Auditors ethics:
H) Carries disenchantment action or deceits or chesats

on works:

[) Intentionally Participates and Cooperates on
Offences that listed in this sub article:

2. When terminating work of contract based on this
Article, Head of the Office should inform the reason
and date of termination Work of Contract to the Auditor

in Written form.

3. An Auditor who terminates his work of Contract;
Assuring of not execute the action by the Court, and
pay the Salary from the date when he discretes the
Contract, be reinstated to his Position.

79. Nullification Of Employment
If an employment or work experience is effectedup on
presentation of false evidence of education or
experience effected by unauthorized person or
Contravens this regulation or directives to be issued for
the implementation or any other law, be nullified be

Head of the Office or the representative
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80. Retrenchment of an Auditor
1. Any Auditor shall be retrenched where:

A) His position is cancelled;

B) Redendency of Man Power iscreated;

C) Where it is not Possible to deploy him in
accordance with this regulation or where he is reluctant

to accept a position of lower grade.

2. Retrenchment of an Auditor in accordance with sub-
article (1) letter (B) of this Article shall be made it is
proved that his performance and qualificationare lower
when compared with other Auditors than holding the

same position.

81. Dismissal on Disciplinary Ground

1. Any Auditor:

A) The Service of an Auditor shall be terminated
where a disciplinary penality under Article 62, sub-
article (1) letter (F) of this Article of this regulation
and;

B) It isimposed on him and the penality is not nullified
by the regulation appeal.

2. It shall pay the Salary with out interest from the day
the decision has given; if the Auditor carries over the
decision on appeal or improving or cancelling the

decision.
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82. Termination of Servicedueto Age

1. The Service of an Auditor whose service is not
extended beyond retirement age pursuantArticle 86 of
this regulation shall be terminated on the last day of the
last Month in which he attained the retirement age
determined by law.

2. An Auditor who retires in accordance with sub-
article (1) of this Article shall be notified of this
retirement in written three Months Prior to his

retirement.

83. Termination of Service Dueto Death

1. The Service of an Auditor shall be terminated on the
day of his death.

2. The full Salary of the Month in which an Auditor
has passed away as well as the payment for unused

annual leaves shall be paid to his spouse or in the

absence of hislegal heirs.

3. Without prejudice to the provisions of the relevant
pension law, where an Auditor is lump sum of payment
equivalent to his three Months Salary shall be paid to
his spouse or members of his family who were
dependent on him, and who communicated in written
about the death to the government institution, provided,
however, that in the failure of getting registered his
spouse or members of hisfamily who were dependent
on him by the dead, the Payment shallbe effected upon
the production of evidence given by a competent body

or Court.
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4. The Payment given Under sub- article (3) of this
Article shall be exempted from tax and pension
contribution, and shall not be subjected to attachement
or setoff.

84. Certificate of Service
1. A Cetificate of Service to be issued to an Auditor

shall indicate the type and length of Service as well as
his Salary, thus informing the reason of blockout the
Service.

2. When an Auditor who is bound by an Obligation of
training Contract or isindebted towards the government
institution terminates his Service for any reason, he
shall not be entitled to a Certificate of Service before
obtaining a clearance Certificate for discharging his
Obligation.

3. It is applicable giving a written document to an

Auditor who requests guaranty, ethics and other related

issues while heis at work.
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85. Service Pay

1. Any Auditor who has been retrenched Under Article
80 of this regulation and is not entitled to pension
allowance on the date of the termination of his Service
shall be paid:

A) Histhree Months’ Salary for the first one year of his

Service; and

B) One-third of his Salary for each additional year of
Service; provided, however, that such payment shall not
exceed his 12 Months Salary.

2. An Auditor who has completed his Probation and
served for less than One year shall be entitled to

Servance Pay in Proportion to his Service.

86. Extension of Service
1. An Auditor who has completed his Probation, may
be extended beyond his retirement age for a period upto
Two years at atime and for a period not exceeding Four

years.

2. The Service of an Auditor who has completed his
Probation, may be extended, Pursuant to sub-article (1)
of this Article, where:
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A) His qualification, specia skill and ability is found to
be essential to the government institution;

B) It is proved that impossible to replace him by
transfer or

another Auditor through promotion,

recruitment;

C) Heisproved fit for Service by Medical Certificate;

D) He has agreed to the extension of Service ;and

E) The extension of Service is approved by the Head of
the Office.

PART ELEVEN
TRAINING AND EDUCATION
87. Objective of Training and Education

Objective of Training and Learning of the Auditors

1. To improve his professional performance and
leadership ability inorder to inhance the result at his

position.

2. To inform with Upto date materials and system
mechanism which Science and Technology changes
and makes him qualified and enables to improve his

profession.
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3. To make him lead the work Skillfullfully frequently
and have readiness of more responsibility based on his

own profession.

4. To enable him good at knowing professional ethics
embodingly and execute his duty faithfully.
88. Responsibility to the Training

1. Having responsibility necessary training and
education study; preparing plan and permitting
necessary training to the Auditors, without prejudice
given training by the Office, the Auditor has a duty to
train himself.

2. Implement and prepare the guideline list which the
Office lead using training and education.

89. Execution of Training and Education

1. The Office creat relation with Higher Educational
Institution or Organizing its own Training Center and

set program for Training and Education sustainably.
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2. An examination shall be given after each training
when short term trainings taking above five days are
given by the office; the result of the examination shall
also be used for competions except recruitment and
externa transfer. In addition, the work change or
improvement of the trainee after the training is
evaluated.

3. Three (3) scales increment for one time since the
submission date of his educational certificate shall be
entitled for an auditor who upgraded himself to Second
Degree in appropriate fields prior to the office’s
recognition and permission before he commenced his
education.

90. Training and Educational Prepartion

1. Before the commencement of an education, the type
of education or training shall be priorly recognized and
permitted by the office.

2. The trainings and educations given by the office
shall be compatible with the office’s behahior.

3. An effort shall be made to apply the trainings and
educations given in local as well as abroad on the basis
of the training programs designed by the office.
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PART TWELVE
MISCELLANEOUS PROVISIONS

91. Applicability of Other Laws

The Regional Revised Civil Servants Proclamation and
the Grievance Handling Procedure of the Region shall
be applicable on matters not covered by this
Regulation.

92. Inapplicable Laws

Any other regulation, directive or practice shall, in so
far as it is inconsistent with this regulation, have no
force or effect in respect of matters provided by this
regulation.

93. Power to IssueDirective

The office may issue directives necessary to implement
this regulation.

94. Transitory Provisions

Auditor Cases on pending before the effective date of

this regulation shall continue as their commencement.

95. Effective Date of the Regulation

This Regulation shall come into force since its approval
date by the Council.

Done at Bahir Dar
This 28" July, 2020

Temesgen Tiruneh
President of the Amhara National Regional State.



